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Background – The 2012 Scoping study 

  

In 2012 a scoping study was commissioned by the CRC 

Association to investigate the definition and measurement 
of the CRC contribution to research training.  

 

Aims: 
 

• Identify metrics for demonstrating value and 

distinctiveness; 
 

• Identify dimensions and criteria by which CRCs may be 

able to benchmark their RHD activities; and 
 

• Identify a set of guiding questions for future development. 
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Enrolment Metrics 

 

• Enrolment metrics support the basic measures for 
efficiency and effectiveness in research training.  

 

• Measures used include: 

• total enrolments; 

• degree completions; and 

•  and full-time equivalent student load. 

 

• These basic measures combine to provide other indicators, 

such as student attrition and rates and times for 
student completion.  
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The scoping study identified a range of strengths to the CRC research training 

environment, including: 

• Tackling ‘real world’ problems in a ‘state of the art’ industry context; 

• Access to ‘industry standard’ infrastructure and resources; 

• Exposure to a broad range of discipline areas; 

• Networking opportunities directly with industry partners; 

• Opportunities to get a ‘head start’ on a graduate role with industry; 

• The sense of community and collegiality typical of CRCs; 

• Access to expert non-academic advisors, including from industry, government and 

non-profit sectors; 

• Access to industry mentors in addition to the supervisory panel; 

• Professional development opportunities in areas outside traditional ‘generic skills’ 

training; and 

• The opportunity to be ‘part of something bigger’. 

Quality and distinctiveness 

  



Markers for quality and distinctiveness 

How do these elements look when compared with dimensions and 
components associated with “quality research training” in the university 
context? 

 

 

 

 

 

 

 

 

 
 

 From Dimensionality in Research Training (Palmer, 2012). 
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The (draft) Good Practice Framework for Research Training 

Luca, J., & Wolski, T. (2012). Draft Good Practice Framework for Research Training in Australia. 
Perth, Australia: Edith Cowan University. 
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Luca, J., & Wolski, T. (2012). Draft Good Practice Framework for Research Training in Australia. 
Perth, Australia: Edith Cowan University. 
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The scoping study recommended that rather than be a one-off 
research project, data collection and reporting form part of the 
ongoing activities of CRCs. 

 
Follow-up activity: 

 

• Structured engagement and consultation supported by an internal 
evaluation and appraisal tool 
 

• A revised program-wide data strategy 
 

• Investigate the development of program-wide good practice 
resources. 
 

• Standards? 
 

Scoping study recommendations 

  



Outcome documents 

  

• The CRC Contribution to Research Training 
Scoping study final report. 

 
• Briefing for the CRCA 
Provides a strategic overview of the issues identified in the scoping study 
and opportunities for future development. 

 

• Good Practice Appraisal Tool 
Prepared for the CRCA to facilitate internal stakeholder input on the CRC 
contribution to research training, and to form the basis for future 
development. 

 

Documents are available from the CRCA website at: 
http://crca.asn.au/the-crc-contribution-to-research-training  
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Opportunities for future development 

  

Recommendations and opportunities for future development 

identified in the scoping study are captured in the Good 
Practice Appraisal Tool. 
 

Possible uses for the Appraisal Tool: 
 

• Internal use by individual CRCs 
 

• Collaborative use by a small group of CRCs 
 

• Application of the appraisal tool program-wide 
 

Next steps? 
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The full report: 
 

Palmer, N. (2012). The CRC Contribution to Research Training: Report of a Scoping Study for 

the Cooperative Research Centres Association. Canberra, Australia: Cooperative Research 

Centres Association.  
 

Is available at:  
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• Addressing poor completion rates and times (and demonstrating good 
performance) means addressing inefficient use of full time 
equivalent candidature time, not simply variation in elapsed 
calendar years to completion. 
 

• As with completion rates, these data are also confounded by the 
higher rates of part time enrolment and variations in candidature 
typical of research students.  
 

• This kind of variability is not the problem – research shows a 
tendency for part-time research candidates to make more efficient use 
of candidature time (Bourke et al. 2005).  
 

• The key to reporting accurate completion times for CRC engaged 
research students therefore lies in accurately recording and reporting 
elapsed candidature time.   
 

• The benefits of recording this need to be weighed against the costs. 
 
 

Is there a perfect measure? 
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